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CONTRACT OF EMPLOYMENT

Employer (Party A)

Name of the Employer: Shandong University

Legal Representative: Li Shucai, President

Agent ad litem: Liu Jian, Director of Personnel Department
Address: 27 Shanda Nanlu, Jinan, 250100

Tel: 0531-88364303

Fax: 0531-88365388

Employed Foreign Experts or Professionals (Party B)

Name:

Gender:

Date of Birth:
Nationality:

ID Number:
Overseas Address:
Tel:

Fax:

1. Both parties, in line with the principles of legality, fairness, equality,
mutual agreement, honesty, and trustworthiness, on a voluntary basis, and
in a spirit of friendly cooperation, agree to sign this contract and pledge to
fulfill all the obligations stipulated hereinafter.



2. Contract Term

2.1 The contract term is from to
2.2 The probationary period for Party B is month(s), from
to

2.3 Party A has the right to terminate the contract if Party B’s health or
professional knowledge does not meet Party A’s requirements within the
probationary period. If the contract is terminated in the probationary
period, Party A will pay Party B the daily salary but not afford the
traveling expenditure to China. If Party B is renewing a contract, he/she

will be exempt from the probationary period.
3. Work Assignments and Benefits to Party B (refer to the appendix)

4. Party B’s monthly salary shall be RMB Yuan (before tax).
Please refer to the appendix as for other remunerations and benefits

concerned.

5. Party A’s Obligations:

5.1 Party A shall inform Party B of relevant laws and regulations of the
People’s Republic of China as well as any institutions and administrative
stipulations concerned with Party B’s employment as herein provided.

5.2 Party A shall conduct regular supervision, inspection and review of
Party B’s working performance.

5.3 Party A shall provide Party B with necessary working and living
conditions.

5.4 Party A shall deploy at least one fellow staff as co-teacher for Party B
for coordination work.

5.5 Party A shall pay Party B salary as scheduled.

6. Party B’s Obligations:



6.1 Party B shall observe relevant laws and regulations of the People’s
Republic of China and shall not interfere in China’s internal affairs.

6.2 Party B shall respect Chinese people’s ethics and customs.

6.3 Party B shall observe the administrative stipulations and rules
concerning his/her employment, and shall be subject to Party A’s
arrangements, supervision, and review of his/her working performance.
Without Party A’s consent, Party B shall not conduct any part-time job
assigned by any other party.

6.4 Party B shall fulfill the tasks assigned to him/her with high standards
within the prescribed timeframe.

6.5 Party B may not engage in the following missionary activities within
Chinese territory:

6.5.1 Appointing religious clerical personnel among Chinese citizens;
6.5.2 Developing religious followers among Chinese citizens;

6.5.3 Preaching and expounding the scripture at the sites for religious
activities without permission;

6.5.4 Preaching and expounding the scripture or conducting religious
gathering activities at the places outside the lawfully registered sites for
religious activities;

6.5.5 Producing or selling religious books and journals, religious
audio-visual products, religious electronic goods or other religious
articles;

6.5.6 Distributing religious promotion materials;

6.5.7 Other missionary activities.

7. Alteration, Cancellation and Termination of the Contract:
Both parties shall abide by the contract and shall refrain from changing,
canceling, or terminating the contract without mutual consent.

7.1 Alteration of the contract: The contract and the appendix to this



contract can be changed with mutual consent. Before both parties have
reached an agreement, the contract shall be strictly observed.

7.2 Cancellation of the contract:

7.2.1 The contract can be cancelled upon mutual agreement by both
parties.

7.2.2 Under the following conditions, Party A shall have the right to
inform Party B in written form of the cancellation of this contract:

(1) Party B fails to fulfill this contract or the obligations as herein
stipulated, and fails to amend his/her action after Party A has pointed it
out.

(2) On the basis of the physician’s diagnosis, Party B fails to resume
normal work after a sick leave for a period of more than 30 successive
days.

(3) In case an improper relationship between educator and student
occurs, Party A may ask to cancel this contract according to the severity
of the circumstances.

7.2.3 Party B has the right to inform Party A of the cancellation of this
contract in written form under the following conditions:

(1) Party A fails to provide Party B with necessary working and living
conditions as stipulated in this contract:

(2) Party A fails to pay Party B as scheduled.
(3) Party B may ask to cancel this contract by giving a written notice to
Party A 30 days in advance.
7.3 Termination of the contract:
The contract is terminated automatically if any of the following occurs:
(1) When the contract expires, Party A and Party B have not renewed
the contract upon its expiration;

(2) Party B reaches the statutory retirement age;



(3) Party B dies or is declared dead or missing by the People’s Court;

(4) Any other circumstances occur, under which the contract must be

terminated as required by law.

8. Breach Penalty

When either party fails to fulfill any part or all of the obligations as
stipulated in this contract, that is, in the event of breach of the contract,
the default party shall pay a breach penalty, equivalent to 3 to 10 times
Party B’s monthly salary in RMB, depending on severity of the breach. If
both parties consider it necessary to determine an exact sum of the breach
penalty, or to determine a breach penalty higher or lower than the above
mentioned amount, it shall be explicated in the appendix of this contract.
If Party B makes claim to cancel this contract due to force majeure,
evidentiary materials issued by competent authorities shall be produced;
and Party B shall bear the traveling expenses thus incurred. If Party B
fails to provide valid reasons for cancelling this contract, it shall not only
bear the traveling expenses thus incurred, but also pay the breach penalty
to Party A as stipulated in this contract.

If Party A makes claim to cancel this contract due to force majeure, and
the contract is thus cancelled with Party B’s consent, it shall bear Party
B’s traveling expenses thus incurred; and in the occasion Party A fails to
provide any valid reason for cancelling this contract, it shall bear the
traveling expenses thus incurred to Party B and pay the breach penalty to

Party B as stipulated in this contract.

9. Extension of Contract
9.1 Party A and Party B should consult on whether to extend this contract
before its expiration. If Party A and Party B agree to extend the contract, a

written agreement should be signed before it expires.



9.2 If Party B intends to extend the contract, he/she should submit an
application for the extension to Party A at least 90 days before the
contract expires. If both Parties agree, they can carry out the procedures
to extend the contract.

9.3 In principle, the length of time of the renewed contract should be no
less than that of this contract unless both Parties reach a consensus.

9.4 After the expiration of this contract, if Party A and Party B have not
carried out the procedures to terminate the contract and have formed an
actual employment relationship, Party A should conduct consultations
with Party B in time to renew the contract. If the two Parties cannot reach
an agreement on the terms and other articles of a new contract, both
Parties can propose a termination of the virtual employment relationship
by giving the other party a 30-day advance notice in writing. The Party
that proposes the termination of this contract will bear legal liabilities in

accordance with the law.

10. Confidentiality

10.1 Party B is obliged to maintain confidentiality for Party A. Party B
should obey the rules concerning confidentiality formulated by Party A
and is subject to the supervision of Party A, including but not limited to
the storage, delivery, use, disposal, etc. of secret-related documents.

10.2 All the documents and preparatory manuscripts marked with internal
document, secret, confidential, most-secret, etc. available by Party B
during work belong to secret-related documents. Party B shall neither
disseminate the above mentioned documents nor disclose to a third party
in any manner or allow the third party to use the documents. The methods
of dissemination include but are not limited to copying, sending e-mail,
taking to public places, even talking about the confidential files in public,
etc.



10.3 If Party B disobeys the confidentiality obligations, he/she shall not
only compensate the loss of Party A, but also bear the relevant legal
liability in accordance with relevant laws and regulations.

10.4 The confidentiality period for Party B is not limited to the term of
this contract, but starts from the date when Party B became aware of the
secret-related documents, to the date when the secret-related documents

were decrypted or entered into the public information domain.

11. Handover and Return of the Property

11.1 Upon termination or cancellation of this contract, Party B should
carry out the procedures to hand over his/her work to the designated
authority. If damage is incurred upon Party A due to Party B’s not
properly handing over his/her work, refusing to hand over his/her work or
only partially handing over his/her work, Party B should bear the liability
to pay compensation.

11.2 Party B should return all documents and other articles that he/she is
using but legally belong to Party A before the time designated by Party A.
11.3 After Party B carries out the procedures of Handover and Return,
Party A should pay relevant fees in accordance with the law or the terms

of this contract and issue a dismissal certificate to Party B.

12. Dispute Settlement
The two Parties shall firstly settle any dispute which may arise within this
contract through negotiations. If all attempts fail, one of the Parties can

appeal to the committee responsible for arbitration of personnel disputes.

13. Laws Application

13.1 The laws of China are applicable to all the procedures and relevant
stipulations concerned with the enforcement, consultation, or dispute
settlement of this contract and its appendixes.

13.2 If the terms or content of this contract and its appendixes are in
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conflict with China’s laws and regulations, China’s laws and regulations

shall prevail.

14. The appendixes of this contract form an indispensable part of this

contract and shall have the same legal effect as the text of this contract.

15. This contract shall take effect upon being signed by both parties and
shall be automatically terminated upon expiration. Upon the expiry of this
contract, Party B shall bear all the expenses incurred during his/her own

stay in China.

16. Text of the Contract

This contract is in triplicate, each in both Chinese and English versions.

17. Appendixes
17.1 Work assignments and benefits

(separately signed by Party B and the representative of his/her served entity of Party A)
17.2 Other business:

18. Interpretation of Contract

The department of Party A responsible for the management of foreign
staff affairs has the final right to interpret the contents and terms of this
contract and its appendixes.

(Content of this Contract ends here)

Party A: Party B:

Date: Date:
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